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Where Innovation Meets [riends be cogs.

Intelligence
Building Austin’s Al Future

The Austin Al Alliance’s mission is to
increase the development, adoption,
use, and positive impact of Al.

With our vision of making Austin a
leading-edge city — the Al hub of the
world — we recognize that working
together will take us far.
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Winners and Losers in the Al Labor Market:

How to win in the Austin job market as Al
continues to impact organizational priorities.
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Al impact on
the core of a
job role is
expected to
double.

* A hugeimpact on your job

* Quite alot of impact on your job

* Unsure, maybe it willhave an impact, maybe not
+ Alitfle impact on your job, but not much

*  Noimpact on yourjob

Percentage of Workers Reporting 'Huge Impact'
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12

10 A

6%

2025

12%




Time on Task

Research 27%

Ideation & Strategy 26%

Data Analysis 24%

Content Creation

18%

Automation

Coding & Technical Support 14%

Data Analysis

Content Creation

Ideation & Strategy
Automation

Coding & Technical Support

Research

m More than 15 hours a week

3%
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What Citizens Want

Focusing on training Austin residents to fill tech and
manufacturing jobs rather than giving incentives to
businesses

Providing additional support, like affordable housing and tax
incentives, for people in creativeindustries, such as
musicians, entertainer

Major development projects to support innovative companies
and their workers

Making Austin an "Innovation Hub" for emerging Al
techologies, with incentives and grants to encourage start up
companies in the field of Al

Tax breaks for technology companies who move workers here

5%
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What Citizens Want

Help train people on how to use Al in their daily lives

Ensuring responsible and ethical Al development

Identify and support "best practices” in implementing Al

Launch Al workforce develop ment programs to train local residents in Al-related skills
Expand STEM education pipelines in local schools with Al and data science curricula
Establish Al research centers at UT Austin and partner universities

Foster collaboration between business, government and universities to best leverage Al
Provide training for engineers and developers in how to build Al solutions

Offer city-level Al pilot programs (e.g., smart traffic management, public safety analytics)
Host major Al conferences and expos

Invest in high-performance computing infrastructure

Incentivize corporate Al R&D centers to set up in Austin

Build international Al partnerships with tech hubs abroad

I 39%
I 38%
I 35%
I 34%
I 27%
I 26%
I 25%
I 24%
I 23%
I 19%
I 18%

I 17%

B 14%
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Al Blessings

59%
56%
53%
48%
46%
46%
45%
44%
40%
39%
38%
35%
29%
27%
22%

247 availability

Data analysis

Accessibility

Automation of repetitive tasks
Business efficiency

Enhanced communication
Education support

Support creativity

Fraud detection

Scientific and medical research
Medical breakthroughs

Safety in dangerous jobs

Smart cities & homes

Potential for solving global issues

Agriculture improvements
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Al Curses

67%
63%
61%
59%
58%
55%
52%
45%
44%
43%
42%
42%
37%
36%
33%

Loss of human touch
Deepfakes & misinformation
Job displacement
Over-reliance on machines
Loss of privacy

Security threats
Weaponization
Unemployment crises
Addiction & dependence
Accountability gaps

Ethical uncertainties
Existential risk

Bias & discrimination
Environmental impact

Economic inequality
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Where Al delivered real results, not just hype

2025 Top Uses:

- Data analysis & reporting

- Employee productivity
tools

« Task automation

53%

o 2026 Expected Growth:
or empilioye .
respnri:de'j;lts - IT se?urlty
say their company « Quality control

{5es O - Sales forecasting & mar-
keting personalization
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Increased productivity || 3::: -2
Greater accuracy and efficiency inwork ([ NG 34 1%

Enhanced collaboration and communication

°
A I j o b Improved decision-making

Improved customer experience | 284 3%
i m p q C'I' Pressure to adapt to newtechnologies | N 0+ o
Opportunities for skill growth and new careers (NN 2909 +4%
More flexibility in how and where you work || NNRNEGEGEGEE 24
Jobdisplacement or changingroles ([N 2 o
Ethical or fairness concerns (e.g., bias, surveillance) ([ NGN R 23+ 5%
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Noise
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Leadership

Maps are out

I

Iterative process and frameworks are in

_External game monitor react
environment
Internal forecast test measure
controls
Predictions Events Response
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Embrace Uncertainty

Continuous Deep Learning —
Don’t Be Sloppy

Start. Learn. lIterate.

Hypothesize. Experiment.
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START HERE

Innovation Spotlights

Human
Orchestration of
Tools and Agents




Al in the
physical
world

Autonomous vehicles
Increased efficiency

Design and planning
Autonomous factories and robots
Scientific discovery

Surgical assistance

Supply chain optimizations
Enhanced safety
Construction optimization
Precision farming
Personalized medicine
Automated harvesting
Material and chemical design
Eldercare

— K
I 22 5%
— R
I 344 +13%
I 30 +10%
I, 20 +10%
I 2% +12%
I 2:% 129
I, 23 1%

I 22 +10%
I 1% 7%
I 20 =%
I 155 10

What aspects of Al deployment in the physical world: [Did you see in
2025 / Do you expect to see in 2026] 2026 shown with delta to 2025 ()

N /2% -2
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